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Introduction

The First United Presbyterian Church of Collinsville is part of the Church Universal and a local
expression of the Body of Christ. It is our mission to show forth Christ by reaching out to
our members, our neighbors, our community and to God. --- FUPC Mission Statement

Welcome! It is our hope that this report sheds light on who we are and to what purpose we serve God

and our local community. Our church family is no different than any other family. We are neither perfect
nor experience total harmony with each other. But we do care about each other and want the best for each
Church member and our community. We have been in ministry for over 189 years. There have been

many wonderful people who have passed through the four different buildings under the name of First United
Presbyterian Church. It is our hope to be able to continue reaching out to those whom God wants us to touch.
May we always first seek out His will so we will know what He wants of us.

The First United Presbyterian Church (FUPC) church family found themselves looking for a new

Pastor after our pastor, the Rev. Dr. Steve Artz, retired on September 30, 2011. Our Interim Pastor, the
Reverend Ann Pitman arrived January 29, 2012. Session approved the formation of a Mission Study Team
(MST), as required by the Presbytery of Giddings-Lovejoy, in May 2012. This committee is made

up of Thilerna French, Austin Dellamano, Lyle Hill, Brian Muniz, and Gail Shaw. The purpose of this Mission
Study will be to examine three points:

1) Review FUPC history;

2) Ananalysis of FUPC congregation and its ministry efforts;

3) Find out God’s Will and how to go about fulfilling His Will within our church family and out in the
community.

As requested by our local presbytery, it will be reviewed/approved by Session, the Congregational Development
Ministry Team (CDMT), the Committee on Ministry (COM), and finally our church family. We are aware that the
Pastor Nominating Committee (PNC) will be asked to complete a Church Information Form (CIF) which will end
up being just a snap shot of who we are. We hope this Mission Study Report will give readers a broader view and
answer the questions: Who we are and what our purpose is.

The Mission Study Report required the assistance of many different individuals for its completion.

We are grateful for those who showed a willingness to write a narrative or give input. The Mission Study Team
would like to thank our Church Secretary, Alice Bilderback, for typing up the responses to the Mission Study
Questionnaire. We would also like to acknowledge and say thank you to the following individuals who wrote
narratives: Warren Carter, Bret Paden, Ann Pitman, Brian Muniz, Sarah Ross, Mike Watkins, Rod and Thilerna
French, Mary Lee Muniz, Janet Butts, and Clancy Mills.



Table of Contents

Section Page
History 4, 5
Staff 5
Description of Session 5
Description of Deacons 6
Church Ministries 6-7
Christian Education 8, 9
Worship and Music 9,10
Church Membership Analysis 10
Financial Analysis 11
Property 11
Challenges and Critical Issues 12
Closing Thoughts — Summary of Data 13-14
Appendix A: Mission Study Questionnaire Summary 15-17
Appendix B: Mission Study Questionnaire Responses 18-29
Appendix C: Interviews with Civic Leaders 30-32
Appendix D: Celebration Sunday Responses 33
Appendix E: Demographic Report 34-36

Appendix F: Financial Data 37



Our History

In 1817 William B. Collins and three of his brothers, August, Anson, and Michael, settled in what is now
Collinsville. The brothers constructed a saw mill, flour mill, and distillery soon after their arrival and a small
community sprang up. In 1818 the brothers erected a small frame building to be used for the Worship of God.
Known as the “Meeting House in the Grove,” the building was reputedly the oldest frame meeting house in
Illinois. It originally stood a block west of the present church on what was then the village square.

The First Presbyterian Church of Collinsville per se was organized here on May 3, 1823. It has the distinction of
being the oldest Presbyterian Church in continuous existence in Madison County, and the sixth oldest in the State
of lllinois. Our organizing minister was the Rev. Mr. Salman Giddings, a New Englander who had been sent
westward by the Connecticut Missionary Society. The Church continued to be aided by the Missionary Society
until 1843 and served as our place of worship until 1884 when it was replaced with a brick structure. With
continued growth, a two story addition, Baraca Hall, was added to the church in 1914 to accommodate the
growing Sunday school enrollment, the Baraca Boys’ Class, and the newly formed women’s organization. A full
basement provided a gymnasium for the young people. Shortly after the Rev. Dr. Daniel Breeze began his
pastorate in 1920, the Church was completely renovated and a pipe organ was installed.

In 1933 during the pastorate of the Rev. Paul F. Stump, the Trustees purchased a manse at 120 East Church
Street. In 1942 the church was again remodeled and redecorated. In 1946 the manse was remodeled and
redecorated to receive the next pastor, the Rev. Dr. William H. Sill and his family. The Church experienced great
growth during the pastorate of Rev. Dr. Sill. To accommodate this growth and appeal to new people a second
service was added in 1954. A new education building and auditorium, known as Westminster Hall, was erected.
A new manse located at 1706 Waverly Street was acquired to replace the one on Church Street.

The Rev. Williams, who had been called as associate pastor four months prior, assumed full responsibility for the
worship leadership when the Rev. Dr. Sill resigned in 1964. The Rev. Dr. J.D. White was called as the new
senior pastor in June 1965. During this tenure as pastor additional property was acquired to facilitate future
expansion of the church. Rev. White resigned in 1973, to return to the law profession.

The Rev. Dr. Lloyd Shaw was called as pastor in 1974. The current sanctuary and office building were erected
during his pastorate and placed in service in 1976. Beginning in 1977, part-time lay workers were hired to help
with youth and calling. A Director of Music and Youth was added to the staff in 1982.

The Rev. Thomas Folts served as associate pastor assigned to Christian education with special emphasis on youth
from 1988 until he resigned his ministry in May 1992.

The congregation purchased a new organ in 1988. That same year they purchased the Needle property, directly
across East Church Street to meet future expansion needs. This building on this property was later demolished and
currently is a vacant lot. During the same period the Session and Trustees were combined into a Unicameral
Board of twenty-four elders, which was later reduced to twelve elders.

Following the retirement of the Rev. Dr. Shaw in June 1992, our church had two interim pastors: the Rev. Robert
Field from August 1992 to October 1993: and the Rev. Carl Bennett from November 1993 to February 1994.

The Rev. Dennis Johnson was called as pastor in March 1994 and served faithfully until his medical retirement in

the spring of 2002. During his tenure our services were broadcast over radio and later over cable TV as “The Light
of God” program.

The congregation was served by the Rev. William Salzmann, interim pastor, from April 2002 until June 2003.



The Rev. Dr. Steve Artz served as pastor from July 14, 2003 until he retired on September 30, 2011. During his
pastorate, our church started a Prayer Partner group based on John Maxwell’s Partners in Prayer book. We also
started two adult Bible study groups.

Our church is currently being served by Interim Pastor, Rev. Ann Pitman, who started on February 1, 2012. Rev.
Ann Pitman is providing training to the Elders and Deacons, and leadership to the youth.

Throughout our long history, we have been through both good and bad times. It is our prayer that we remember
that as the Lord has been with us in the past, He be with us now and will be with us in our quest for a new
minister and into our future.

Current Staff

Our two full time staff members are the pastor and the custodian. The custodian takes Mondays off; the
Interim Pastor takes Fridays off.

The Financial Secretary and the Administrative Secretary are both part-time employees who alternate days in the
office. The Administrative Secretary is here on Mondays and Fridays. The Financial Secretary is here on
Tuesdays and Thursdays. They are in the office on alternating Wednesdays. The two people in these positions
have successfully worked together in this manner for approximately 12 years. Our music director has been with
us since December 2007.

Currently the office hours are from 8:30 am to 4:30 pm five days a week. The office is closed from 12:30-1:30
for lunch. As we evaluate our needs the hours may change.

Full time Part time Glenwood Cemetery
Interim Pastor Administration Secretary Contract employees for the grounds
Custodian Financial Secretary maintenance workers

Choir Director
2 nursery attendants — each Sunday
Praise Band — each Sunday

Description of Session

The Session consists of 12 elders. Elders generally serve as the moderators of the following committees:
Christian Education, Fellowship, Membership/Evangelism, Mission/Outreach, Nominating, Personnel,
Property/Grounds, Stewardship/Finance, and Worship. We also have one elder who oversees the broadcasting of
our worship services which is a subcommittee of the Worship Committee. Our Session meets the second
Thursday of each month at 7 pm.

We spend the first part of each meeting in officer training. We began by studying the new Form
of Government (NFOG). We recently voted to start paying per capita again. We have also had a
commissioner attend two of the last three Presbytery meetings with our Interim Pastor.

We elected our new elders in late September in order to have time for training prior to beginning their
terms on session in January.



Description of Deacons

The 12 member Board of Deacons performs many duties throughout the year. Their services include ushering at
Sunday morning worship services, preparing and cleaning up after our Communion service, and sending Easter
and Christmas cards to each member of the church. They are responsible for serving at the coffee held the last
Sunday of each month. They also prepare and deliver baskets at Thanksgiving to our home bound members and
nursing home residents. In order to include everyone in our church community, our church has recently started
using gluten free bread for Communion.

Church Ministries

We are a small church with a big heart. Our many different ministries are supported either with volunteers,
donations, or in-kind donations. Church members also are very good to come to the assistance of each other
whether by providing meals (for members recuperating at home or funeral meals) or helping out on various projects
around the church.

We support the following ministries by sharing our building with them which in turn benefits the entire community.

Alcoholics Anonymous
For more than 30 years, a local area AA chapter has met in our Christian Education building on Monday and
Saturday nights at 8 PM.

Food Pantry - ministry of CAMA
The local area food pantry has been housed in the basement of our church since the late 1970’s. It
is run by our Collinsville Area Ministerial Association (CAMA’s) Helping Hands Ministry.
(CAMA is made up of pastors and priests from local churches that have created a nonprofit
organization.) This ministry helps families and individuals not only with food, but they can receive
assistance with utilities, rent, prescriptions and other needs. They also feed school children through
their Tote Me Home program. This program is to prevent children from coming to school hungry
on Monday morning.

Girl Scouts
We have provided meeting space, at no cost, for Girl Scout troops for over 15 years.

The following ministries are internal ministries supported by the church family.

Ministry of Visitation
There are two dedicated individuals who go along with our Pastor to visit shut-ins or individuals at
hospitals, assisted living facilities or nursing homes.

Mission and Outreach Committee
Our church family supports a variety of worthy causes throughout the year. A few examples are:
Franklin Graham’s Samaritan’s Purse “Christmas Shoe Box Collection”, financial support and donation
of needed items to “Mission of Moms”, a group dedicated to sending boxes of necessities to our military
serving in other countries. And donations of used shoes to George ‘The Shoeman” Hutchings, these shoes are
recycled or sent to needed areas and funds are used to purchase water drilling equipment in depressed areas
needing a supply of fresh water.



Prayer Partners
Our Prayer Partners group is based on John Maxwell’s book Partners in Prayer inspired by a layman who felt
God’s call to disciple, encourage, and pray for pastors. There are eleven Prayer Partners. They take turns having
two partners meet with the Pastor for an hour before the start of our Coffee Hour each Sunday. Maxwell states
“God’s hand moves when people and pastors pray together. Through prayer, God makes the impossible,
possible.”

The Prayer Partners say that they feel this mission has been as much of a blessing to themselves as to the church.
It has taught them to pray from the heart and to pray more regularly. The ministers (Pastor Steve and Pastor
Ann) have mentioned what a blessing it has been to them also to know that members are praying for them
weekly as they prepare for the Sunday worship service.

Thrift Shop
The Thrift Shop is the women’s church mission. It provides at low cost clothing and small items to those in our
community who have limited income. They also provide the same kinds of items to people on an emergency
basis, e.g. if their house burns down. One can find clothing, bedding, small appliances, kitchen and household
items, small furniture, and toys, among other things for sale. Volunteers, both men and women from several
local area churches as well as our own, clerk on sale days and prepare donated items for the monthly sales. The
Thrift Shop is open the last Tuesday of the month, from 3PM to 7PM serving the southern Illinois region. Money
from sales goes to Mission Projects of the congregation. (See Church Membership analysis on pg.10)

TV Ministry
Each Sunday our church service is recorded and can be viewed the following Friday on Charter,
Channel 18, at 11AM. Copies of tapes for each Sunday are kept in the church’s library and available
for personal viewing.

PCUSA
Our church supports both the Christmas Joy Offering and One Great Hour of Sharing

The community ministries listed here receives assistance in the way of volunteers, and/or donations.

Faith in Action — A ministry of CAMA
Faith in Action (FIA) is a nonprofit organization that assists adults sixty years of age and older and
disabled adults in our community. Volunteers from local churches and the community provide
services e.g. transportation, shopping , information on Medicare/state programs and opportunities for
social events. Our church is one of the sixteen local partner churches that support FIA. One of our
members is currently serving as the Treasurer of their Advisory Board.

Meals-on-Wheels
Our church supplies volunteer drivers to deliver prepared meals to homebound individuals within
the Collinsville and Maryville area. Due to the number of churches that participate, we provide drivers
for one week, every six weeks.

Uni-Pres Kindercottage
Uni-Pres Kindercottage is a joint mission of the United Church of Christ and the Presbyterian
Church USA. Itis an inclusionary child development center which acts as a beacon of light and
hope to children and families in East St. Louis, Illinois. We provide financial support and donation
of needed items to help in their daily operations.



Christian Education
Adult Programs

Bible Study Groups
We have two adult Bible Study groups. The first group meets at the Church on the first and third Friday of each
month, from 10AM to 12PM. The second group meets the second and fourth Wednesday of each month in a
member’s home, from 7PM to 9PM. Both groups are informal and use the Serendipity Bible as their
study guide. They are lively and one can find varying points of interest in the passages being discussed. It should
be noted that both Bible Studies have developed a spiritual closeness between the members of their group. The
groups are open to all who are interested.

3" Wednesday Fellowship
Each month a meal is prepared for members of the congregation with a suggested contribution of $5.00.
Following the meal, the adults have opted to participate in book studies. This year we began a study of World
Religions.

Lenten
We typically begin Lent with an Ash Wednesday worship service. Each Wednesday for the remainder of Lent
we have a meal and study weekly between Ash Wednesday and Maundy Thursday. Some years we have
concluded with a Seder meal, and some with a Maundy Thursday Communion Service.

Do Your Own Thing (DYOT)
Various craft classes have been taught to encourage fellowship. Anyone who has a craft they are working on is
invited to bring it and join in fellowship.

Youth Programs

Our youth program is designed to foster a fun, welcoming and Christ-centered environment for the youth of our
church and their friends and neighbors. Our youth ministry encourages middle school and senior high students to
nurture their faith through Christian discipleship and to witness to their world. It is our goal to reflect a Christ-like
character and encourage youth to be open to God’s plan for their lives through a welcoming and nurturing
environment for them, not only in our youth group but throughout our church. We strive to provide prayerful and
enthusiastic leadership for our youth to develop servant leadership in them.

Our youth program is currently led by a volunteer from our church with the assistance of the interim Pastor and a
faithful group of part-time volunteers under the purview of our Christian Education Committee. Our youth group
presently consists of 24 youth from our church and surrounding communities. Fifteen to eighteen youth can be
expected to be at any one youth activity dependent upon school activities. Our youth activities include, but are not
limited to, Sunday School, a weekly fun and Bible Study meeting, mission trips, participation in youth activities
such as Great Escape, a middle school Church camp, fund raisers, service projects and many other activities.

Our curriculum is based on lessons from the “Feasting on the Word” youth curriculum, the “I Know My Bible”
curriculum published by PC(USA), as well as the “We Believe” series and lessons from the “Spice Rack”
curriculum produced by the Rev. Mark DeVries, Youth Pastor, First Presbyterian Church of Nashville. These
lessons are supplemented with various video lessons including the NOOMA series. NOOMA is a group of people
committed to giving everyone a fresh and compelling look at the teaching of Jesus.

In addition, it should be noted we see the youth as a very important part of the church. Until recently, we had paid
full-time or part-time leaders handling our middle school and senior high program. Following the resignation of the
Youth Director, our Session decided not to fill position until our new Pastor is called.
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The Youth support the “Souper Bowl of Caring” on Super Bowl Sunday and have expressed interest in holding a 30
hour famine again this year.

We hope to have several of our youth attend the Presbyterian Youth Triennium at Purdue University in July2013.

Children’s Programs

Sunday School
We provide a broadly graded class for our young children using a modified Rotation Model program
developed and taught by several of our members.

Vacation Bible School
We have traditionally held a VBS during the summer. The Christian Education committee plans to take
some time to reevaluate the program before summer 2013.

Worship and Music

Our style of worship is best described as blended. We have a praise band complete with electric guitar, bass, drums,
and electronic keyboard that leads us in several contemporary songs to begin our service. We also have a small yet
faithful group of volunteers which we call our "Sanctuary Singers". They perform a wide variety of music to
enhance our morning service. Our multi-talented music director coordinates and leads them both. Music is a very
important part of our morning worship and the music director has tried hard to keep a balance that may not always
satisfy all, but does not offend anyone. Since December 2010, we have had a single service. For approximately
three years prior to that, we had two separate services. The service at 9:00AM was a more traditional service and
the service at 11AM utilized contemporary music. The pastor delivered the same sermon at both. Neither service
came close to filling the sanctuary so eventually we adopted a single service that was somewhere in the middle. We
are attempting to have a service that appeals to people of all ages. God's message to us is the same through the ages
but our society is ever changing. Our service needs to be appealing to visitors as it is their first impression of our
church.

The church first incorporated contemporary music into the service in the mid to late 1990's. At the time we had two
services, one at 8:30AM and the other at 10:45AM. During the summer we did not hold Sunday School so we held
a single service. We had an all-volunteer praise band which contributed to the service. It performed regularly
throughout the summer and occasionally during the rest of the year. It helped lead us to eventually having a
contemporary service. We are currently paying the Praise Band members that are not members of our congregation.

We have used lay leaders for many years. In the early 1980's we started using Elders to assist with the call to
worship, responsive reading, prayer of confession and assurance of pardon. We currently use a lay worship leader
for the responsive call to worship, prayer of confession and assurance of pardon. We have seven volunteers who
serve as worship leaders. All but two are ordained elders. We also have seventeen volunteers who take turns
presenting a "Children's Moment" to our children ages from toddlers through elementary school age. We also
have our elementary school children serve as acolytes during Lent and Advent. Our Deacons collect the offerings,
but we also have been utilizing our junior and senior high youth to assist. Our junior and senior high youth also
take one Sunday each year to deliver the entire worship service.

For approximately 15 years we have been recording our service so it can be broadcast on the local cable TV
channel.
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Our service has become more casual over the years. Twenty years ago, most men attending would wear a jacket and
tie. Most women would wear a dress. Now most men do not wear suits, jackets, or even ties. The term "Sunday
Best" is not often heard and is not a reflection of today's society. Our service is more relaxed. What really matters is
that we have people in the pews for our worship service.

Church Membership Analysis

The following graph was obtained from the statistical information shown on the Presbyterian Church USA website.
Data shows total membership each year starting in 2001 and ending in 2011.

First, Collinsville, IL
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2001 2002 2003 2004 2005 2008 2007 2002 2009 2010 2011

Year

Membership Breakdown by Age

Birthto6 12 41-60 35
7-12 9 61-75 41
13-18 14 76-85 22
19-25 9 85+ 7
26-40 18 100+ 2

The above list does not match the annual statistical report that the above graph is based on since we do not count
the baptized children in the annual report. However, we felt it important to note the number of young children we
often have come forward for the Children’s moment during Worship. We also recognize that many of our members
who volunteer in the Thrift Shop (ages 61 to 85) are somewhere between the “go-go” stage of retirement and the
“go-slow” stage.
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Financial Analysis

Our Church is not unlike many churches in our denomination. For the last several years we have run a deficit in the
range of roughly $25,000 to $55,000 (Expenses greater than Revenue). We have investments (endowment) that are
largely placed in high dividend paying funds. These funds have reliably provided $35,000 to $40,000 in dividends
annually. This covers a large part of our deficit, but not the entire amount. The rest comes from cash funds that the
Church has. At the current pace, the balance in cash accounts will support this deficit for the 1.5-3 years, at which
point we will begin to dip into the “principal” portion of our investments. This illustrates the importance of
increasing contributions. The budget items on the expense side of the ledger have been reduced as far as possible
without getting into personnel or mission items.

Please refer to Appendix F: Financial Data to review comparison of general fund income and expenses. This chart
reviews at a glance four areas: the amount pledged, paid pledges, receipts and expenses from 1994 to 2011.

Property

First United Presbyterian Church has had four different church buildings since its creation in 1817. The current
main building houses the sanctuary, three church offices, conference room, library, restrooms, and a basement.
This building was built in 1975. It should be noted we do not have a mortgage at this time. Prior to the current
sanctuary building there have been two additions: Westminster Hall that includes a stage and a small kitchen and a
two-story Christian Education Building. There is a sizable parking lot, along with some street parking.

The city’s food pantry is currently located in our basement. It has been there since the late 1970’s. As mentioned
earlier in the report, its operations are overseen by CAMA. Over the past two-three years, there has been an
increase of those needing to use the food pantry and the other services offered. This program has grown and now
also uses space in our conference room. CAMA is currently looking for another facility to house this program. We
are not sure when they will move out.

We are located in what is referred to as being “Uptown” in Collinsville, IL. This means we are close to a mixture
of business, restaurants, bars, and some of the older built homes. One of the main arteries, IL-159, runs right along
the outside of our main building. Recently, the State of Illinois completed a project which widens the IL-159 from
a two lane road to four lanes. Our narthex looks out onto the intersection of 1-159 and E Church St.

As far as repairs, they are made as needed. We are looking at repainting the exterior of the building and fixing the
gutters. Also, some of the windows in the Christian Ed building will need new glass installed. Other current
projects involve painting rooms, getting rid of the old furniture and putting in newer furniture. The Youth Room
recently had a non-load bearing wall removed to accommodate the needs of the youth. The Youth Group will be
repainting this area in the near future.

Thanks to a generous couple’s donation, our Church now owns a 21 passenger bus. The bus is used for a wide
variety of church outings.

The Church also owns Glenwood Cemetery, which is the city’s oldest cemetery. The first burial site dates back to
1822. It is the final resting place for veterans from almost every American war from the American Revolution to
Vietnam, including a recipient of the Congressional Medal of Honor. The cemetery has over 4,000 graves.

There is an endowment dedicated to the care and maintenance of Glenwood cemetery. It provides income to cut the
grass but does not generate enough income to carry out other needed repairs. There is a small group of dedicated
volunteers, calling themselves “Friends of Glenwood Cemetery,” working to increase the endowment for the
cemetery so that other maintenance can be performed. The endowment funds are held in a separate investment
account.
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Challenges and Critical Issues

While working on this report, there were certain challenges and issues that kept resurfacing. A decision was made
to make a special note of them in this section. Note that this is not a complete list but is a good representation of
concerns. A new pastor will need to assist us in meeting these challenges and address the critical issues for us to
reach our full potential.

Challenges:
To know God’s Will for our church, on all matters
How to increase membership
How to keep all the programs up and running with volunteers
How to market ourselves to the community
How to connect all the members for the betterment of the whole church
How to provide a mixture of music for an enjoyment of all members

Critical Issues
Having a vision for our church that a majority of members would support,
Having more Bible Study groups and /or Sunday morning Adult Bible Study
How to support the number of current personnel for a church our size
How to increase the attendance of younger families
How to encourage the silent majority of members to become more vocal
How to make the building more secure for office staff and on Sunday mornings
How to make a difference in the community once the Food Pantry moves out of our building
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Closing Thoughts

SUMMARY OF DATA

MEMBERSHIP
Our membership is aging and data shows the membership has been declining for a while. We have a
very strong youth group. We value our youth and want to see them continue to grow in faith.

FINANCIALLY
Our giving is decreasing and we are compensating for the deficit budget by using income from our
investments. This will impact the principle in one to three years.

BUILDING
Our buildings are aging becoming more expensive to maintain. We continue to perform basic
maintenance on our building. A recent decision was made to have a building use study
done to be able to make better use of the building for our community based ministries and our church
rooms. This study will be done prior to the arrival of the next pastor.

COMMUNITY
Collinsville has always been considered a bedroom community. Unfortunately, our community is
landlocked making expansion difficult. Our city’s population shows small growth each year. New
businesses are slow to develop. We were further hampered by highway expansion in the last
couple of years. The schools have more underprivileged children attending than in the past. There is
an increasing Hispanic presence and this is a challenge for our schools and for the community to embrace.

SENSE OF CALL FOR THE FUTURE

WHO ARE WE NOW
FUPC has very dedicated members but we have a problem with people not being united in our projects.
We are also searching to find our purpose and a way to connect with the people in the community.

GOD’S CALL TO US
We realize the need to be able to understand the needs of the impoverished in our community. We
are able to serve them through the Food Pantry and Thrift Shop. We also need to figure out how to
have them see us as their spiritual home.

CHALLENGES
The congregation needs to find a way to be able to come together and work on various projects. We
need to review and reconnect with our ministries so we can positively touch lives in the community.
We must figure out how to increase our finances and ensure the upkeep of our building.

WHO ARE OUR NEIGHBORS
Our church is a short distance from what is considered the “Uptown District.” This district includes businesses,
fire and police departments, City Hall, and several other churches. The church is surrounded on two sides by a
residential area that includes historic homes and Public Housing. The Public Housing provides living space for
elderly and individuals who can be challenged by mental health issues and/or physical limitations. These
individuals are low income and use our Food Pantry.
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SENSE OF LEADERSHIP NEEDED

WHAT “MODE” OF LEADERSHIP
We desire a full time minister because of the nature of the opportunities and challenges facing our
church. Our financial situation will need to be addressed so we will be able to continue to support
a full time pastor.

WHAT QUALITIES, CHARACTERISTICS, SKILLS AND EXPERIENCE
FUPC has many projects that we wish to continue and expand, among them the Food Pantry and local
mission projects. We want someone that will help heal and lead our congregation to know God’s Will
concerning meeting the needs of His people. Because of the strength of our youth group, we want
someone knowledgeable about leading youth. In the past we had a Youth Director to provide leadership
for the children and youth. We want the new pastor to provide leadership to this group because it is
important that the youth connect and see the pastor as “their Pastor.” We expect our next pastor to have
excellent people skills. They will also need to successfully be able to manage the church staff and the
various committees. We recognize the need for our pastor to have a working knowledge of
finances/budgeting. It would also be helpful to have an individual who has skills or can give us direction
with stewardship, fundraising and grant writing.

We choose to follow Biblical based truths to understand God’s Will. We could use an evangelist who is
able to show us how to bring others to Christ. Also, know that visiting shut-ins, hospital calls and
emergency visitations are an important part of the ministry here at FUPC.

WHAT WE WILL WORK ON NOW TO BETTER PREPARE FOR OUR NEW MINISTER
We are preparing a “building utilization list” suggesting possible space reallocation. We are
committed to work with the Food Pantry to help them with their future plans, whatever they may be.
We will prioritize our building needs/wants and develop a list for the continuing upkeep of our building.
We are exploring ways to market the church so we will have better name recognition in the community.
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Appendix A: Mission Study Questionnaire Summary

1. What are our Church's strengths and/or weaknesses?

There were many comments from our 44 respondents on our loving, caring, tight knit congregation. There is a
feeling of friendliness and family support that has been repeated many times on our 44 questionnaire answers. We
have willing volunteers, but to our chagrin the same people seem to be doing so much while some do very little--a
dedicated few as was noted.

The history of this Church goes back 189 years, and the congregation is proud of this heritage. The staff is well
thought of and has kept things going under the circumstances of being without a pastor before our interim arrived.
Our location and facilities were mentioned as both positive and negative. We are in the heart of the city, but have
not been able to attract new members. Also, it has become difficult to maintain the facility financially.

We have very positive programs that were begun during our last pastorate which seem to have fueled the loving,
caring family feeling that so many have commented upon. An active Prayer Partner group prays for each member
of the congregation daily, as well as praying daily for special requests for friends and families in need. Two
members of this group meet with the Pastor before the Sunday service, to pray with and for the pastor. These
partners then go into the sanctuary praying for the Elder, Pastor, for the music program, TV broadcast, children, and
then for those who will be seated in pews that Sunday.

Small Bible study groups were also begun. Two of these groups meet twice a month and have become very close
in their walk with the Lord, as well as their relationship with each other. A third group started, but chose to become
a social group that did not concentrate on the study. They became very close in their relationship with each other
and have formed close lasting friendships.

Our worship style has become controversial--some are very happy with the combination of both contemporary and
traditional, but others think we should revert back to just the traditional. Our talented music director is very
versatile and able to handle both types of services with a dedicated few volunteers, but some that responded to the
questionnaire complained about the program.

Our teenage group has been very active under leadership of young adults who have now moved on to
other positions. This group has been on many mission trips and has attended The Great Escape programs
using the Church's donated bus. It seems that the general consensus is that this program is a must to be
maintained and supported.

In the area of weaknesses, our congregation seems to be divided on these and the strengths as probably in
all churches when questioning different age groups. Lack of new members and volunteers are areas
agreed upon by the majority. Some feel that following up on visitors has been lacking, the absence of an
adult Sunday School class, aging congregation along with spiritual and Bible value needs not met, were
mentioned. One person even mentioned indifference to youth. Also, one said that we are too conservative
and not keeping up with the times, and lastly lack of compromise.

All of these comments were interesting to say the least. For every negative response, someone
responded with a positive.

2. What are our Church's opportunities and/or challenges?

Along with our Church's challenges are many of our opportunities. The biggest challenges our Church faces
according to our survey, deal with finances, membership, and our youth and children's ministries. Finances
and membership went hand in hand in most surveys. Members want to get new membership to maintain
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or grow our Church programs and also increase our financial status. To do this, a lot of members believe
we need to grow or at least maintain our youth programs while building our children's ministries.

The second tier of challenges/opportunities from members was the direction of the Church. Some think
we have a great opportunity to start fresh and build what we want. The challenge will be the direction
and mission we want the Church to grow. Some want a youthful pastor and to make sure the needs of
families are met. Some want to have more of an outreach to our non-attending Church members and
also to the community.

Some are indecisive about whether our facility is a plus or minus. They feel we can grow in our facility
some feel that our facility is too large for our membership to take care of. Another challenge mentioned
is the direction of the music program the traditional vs. contemporary.

The last item mentioned by a few believed our Church needs to be ready for change, and this will be the
greatest challenge.

3. What do you think is our mission and ministry?

God’s vision for the world is to have us spreading the good news of salvation by the grace of God through faith in
Jesus Christ as the only Savior and Lord. As a church family, it is important for us to understand God’s vision.
Armed with this knowledge, we can understand what our church’s mission should be to the community. Ministries
can then be taught which will drive us to reach the intended recipients of God’s vision.

The survival of our church is imperative to being able to understand and carry out its mission. It is interesting to
note how ten members responded to the question, “What do you think is our mission and ministry”? Six out of
forty-four didn’t even respond to this question. One member stated they didn’t think it (mission) was clear/there
was no vision. While another felt we are lost and do not know our purpose. Still another member added to the end
their response, “Beyond that [ have no vision. Maybe we need one?” Another individual simply replied they didn’t
know. The hope is that these responses will encourage us to take a deep look at how God wants the members of the
First United Presbyterian Church (FUPC) to go about glorifying his name in the community.

The majority of responses appear to have an understanding of God’s vision and what our church’s mission should
be to the community. Members may have used different words but the message was similar and clear. This was
demonstrated by responses such as:

1) Our mission is to further God’s kingdom — love and encourage others in our congregation and visitors,
2) Go and make disciples of all nations,
3) We should be seeking ways to be an outreach to our community in bringing others to salvation.

One member wrote an interesting observation, “Bring people to God — we haven’t had any leaders that guide us to
this.” It should also be noted several members specifically addressed the church’s need to understand and follow
Presbyterian doctrine.

We are at the crossroads in the life of our church. So this is the perfect time to take a good look at who we are and
where God wants us to be in the life of those in Collinsville. If we can collectively come together to know our
mission then we can make sure we create the ministries which will meet the needs of those God wants to reach. We
can only move forward if we work together to understand God’s will. We could be the last generation at FUPC or
we can choose to grow by reaching those that God wants us to touch. Our hope that we will chose to seek God’s
will and be blessed with a permanent pastor who will have the leadership abilities to help us be successful in
spreading the Good News.
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4. What type of pastoral leadership should we be seeking: Full time call: part-time call: or commissioned
lay pastor?

44 responses were received from the congregation
Full time — 34

Part time — 6

Commissioned lay pastor —1

What we can afford — 1

No comment — 5

Several responses voted for either of two choices. This is an overwhelming vote for a full time pastor.

5. What qualities, characteristics, skills, and experience should the Pastor Nominating Committee be
looking for?

The characteristic most mentioned was to find a mature person, strong in faith. They must kind and friendly,
approachable, and have a good sense of humor. They must have a good vision for our Church and be dedicated to
growing our Church family. Our new Pastor must be helpful and a “people” person.

Their skills should include ability to communicate, be well-spoken, a good problem solver and good decision
maker. Also, they must be willing to visit families in their homes and in the hospital or extended care facilities and
must preach the Bible. Relating to youth is a must and they should have the skills to communicate with our youth
and expand to their programs.

Experience did not seem to be a major concern in the answers received. Those responding did express a need for
someone with a few years of experience, but not someone on the verge of retirement.

6. What issues do we need to be working on now until the new leader is in place? (Your suggestions will be
referred to the Session for consideration.)

Everyone who took time to answer these questionnaires put great thoughts and suggestions on the papers. People
wrote that the Church should focus a lot more on bringing in new members. Some suggested that we should
address the matter finding a new youth leader like the one who recently resigned. The budget situation was another
big item people mentioned.
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Appendix B: Mission Study Questionnaire Responses

1. What Are Our Church’s Strengths and/or Weaknesses?

Strengths

1.
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Our church has been a long standing tradition and part of our community. We are well known for our
serious commitment to the food pantry, the Thrift Shop, as well as housing the CAMA assistance program.
I do, however, believe that we often used those things as an excuse for not bringing new members into our
congregation as well as new programs into our ministries. Note that most of the people that volunteer for
those programs are not from our congregation. The belief that “our church” does all those things has
caused us to not stretch and have US do more to not only help our community, but to bring new folks into
our really great family.

Our strengths are a loving congregation who recognize the need for a Bible foundation faith. We have an
attractive building which appeals to people.

Desire of congregation to “hold together” during all changes ahead.

Good group of teenagers, close-knit members, friendships (many) all are supportive in times of need. We
have a caring, loving church.

Friendly family feeling that is projected.

People who are always here. Those who are willing to volunteer (without pay!), Prayer Partners, and lots
of potlucks.

I think we have some good programs to reach out to the community. Good family feeling.

Friendliness.

No response.

The feel of family here.

The dedication to the church by caring families, the music, the history of the church, the

religion of Presbyterians, the willingness of many to give of time, talent and dollars.

. I’m not at the church often enough to identify every single strength/weakness. | would

have to say that a huge strength lies in the youth group.

Congregation who cares about other, great music leader who does wonders with small
numbers, small groups and women’s retreat, Prayer Partners who are committed.

Our strengths are friendliness of members, the nice facility, the thrift shop, music program.

We have a faithful working few.

No response.

We are strong in heart for a small church. The loyalty and dedication of core members/families
through generations has been the foundation of our church.

Music, TV Outreach and (m?), # of tired committed people, Prayer Partners.

Friendly, dedicated Christians to the church, fantastic worship choir & praise band, great
kids in our youth group.

Friendly people, talented people, the choir does a great job.

No response.

Strength is its history.

Friendly and helpful.

Our youth, our common bond and support for one another.

No response.

No response.

Friendly people, very caring.

No response.

No response

Our strength is our family bond.

Strong church family, solid base for youth program, passionate volunteers, thrift shop.
Loving and caring congregation.

Kind and generous congregation, strong for our community.
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We are a tight knit congregation, Prayer Partners, the ladies who visit shut-ins (elderly

who cannot attend), fellowship activities, thrift shop, youth ministry, staff. We have some
dedicated members who always are ready to help when needed.

A tight knit congregation is a strength, Prayer Partners, visits to shut-ins, fellowship
activities, thrift shop activity.

Music program, church family support of one another, youth programs and parental support.

Our church is very friendly and inviting.

The sermons and services are great.

Long family membership (many generations), strong core group of volunteers, exceptional
music director and musicians.

We are generally a friendly congregation. We have an active youth program. Our facilities are good,
longevity, closeness of members, location of church.

Longevity, closeness of members, location of church.

Our members, music and youth programs.

We have some totally awesome individuals who love the Lord and have been blessed with
wonderful gifts to glorify the Father. We have a nice building which is paid off. We have
been growing in our prayer life. Many individuals in our prayers are not part of our
immediate church family.

Weaknesses
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| believe that we often use the food pantry, the thrift shop and CAMA as an excuse for not bringing new
members into our congregation as well as new programs into our ministries. Note that most of the people
that volunteer for those programs are not from our congregation. The belief that “our church” does all those
things has caused us to not stretch and have US do more to not only help our community, but to bring new
folks into our really great family.
Our weaknesses are we are split over style of worship, music and leadership. We have too large a staff for
our membership.
Problem solving with members leaving. Need more pastor calls, helping members with emotional and
spiritual needs.
Poor location (inner city), small membership, old, unattractive building.
Friendly people who do not volunteer for jobs they are capable of doing, leaving too much to do to the same
few.
No response.
More small group offerings for those who work, adult Sunday School.
Small congregation.
Our weaknesses have been magnified as our membership has declined. The things that make the church
strong have been eliminated.
. Sometimes we seem to work against each other. Not willing to help unless asked.
. Not bringing in new members, not willing to change time honored traditions, lack of workers — youth
couples, not appealing to new/middle-aged couples.
. One weakness I’ve seen over the past several years is the inability for some parishioners to compromise
with the way we worship weekly.
Small number of members actively involved, lack of financial support by members, reluctance to adjust to
change
Small membership, the downtown location.
We forget to reach out to others, are stuck in “our way or the highway” and fail to listen and act.
Indifference toward youth.
Our church has been conservative and close to the chest with changing times and a society of quick, easy
and disposable. We have not made any changes to meet them where they are. The divide keeps growing
between our small tight knit traditional church and the “people” we need to reach. Another challenge is our
facility. Construction has cut right to our foundation. The sanctuary is beautiful, but the rest of our building
is older and needs a face lift. It does not attract people.
. Little community outreach, self-serving.
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Don’t follow up on people who come to church as visitors or members who miss church for long period of
time.
Play more traditional songs, don’t have people stand for several verses, don’t play music loud.
It’s sad when you think that we have no strengths. Our weakness is that we have an un-willing attitude to
cut expenses because of someone’s pet project.
Lack of keeping up with times, it is old fashioned, lacks community presence.
Not enough of middle age group to volunteer, financially irresponsible, don’t take care of building.
Our finances.
Disorganization with youth activities, uninteresting sermons, etc.
No handicap accessible bathroom and need ramp between sanctuary and Westminster Hall.
Not enough volunteers.
We are very separate and the kids don’t talk to adults, we need to be more open.
We don’t have as many volunteers as we should.
Our weaknesses are giving of our money and time and no one wants to take leadership.
Small number of volunteers, lack of Gloria Patri/Doxology, no children’s choir, no
Hand bell choir, lack of willingness to adapt by music director, lack of children’s ministry.
Uptown location.
Volunteers and music in worship, no hand bells, no kids choir, no choir.
We need growth, we need more to help where needed.
Congregation lack in growth.
Lack of growth in congregation, governance of the church hierarchy and failure to adhere
to Bible values, aging congregation.
No response.
No response.
Not enough active members, core group must do everything or it doesn’t get done.
Our Session meetings have not all been civil since Rev. Artz left, we don’t always treat
each other with respect when we disagree, we are having a hard time maintaining our facilities.
Not enough member and our membership is older, apathy of the members, I don’t think too
many people care about helping anymore. The ones that help are getting burned out or they
already are. The services our church provides, thrift shop, food pantry, need to attract
potential members that support the church financially.
Live within our means, give recognition to the many people who give service with no pay,
choir, food shop workers, kitchen workers, grounds beautification, many more.
No vision, resist change, lack of commitment.
Membership that is slowly decreasing. We don’t know who we are so we do not have a
purpose in the community. We are not leaders in the community. We’re filled with a lot
of apathy and anger which has prevented us from reaching out into the community to bring
the non-believers to Christ. We do not have many members willing to study the Bible.
We are part of the Presbytery of Giddings-Lovejoy but choose to act independently as if
we are on our own. We lack of thorough understanding of what it is to be a Presbyterian/Reform Theology.

2. What are our Church’s Opportunities and/or Challenges?

1.

Our community seems to be filled with a lot of churches and denominations that seem to be all struggling to
survive. If you note the amount of liquor licenses issued and bars that have opened in the last ten years, we
can see that we don’t have a shortage of people in our town. We have a handful of people that carry our
church and we need to seriously shift our focus from just “doing what we’ve been doing” to “getting new
people involved in our family and fold”. Finances are a problem, but a lot of people giving what they can
has to add up to more than a few people carrying the whole load. The construction has been a hindrance for
sure, but we can’t continue to use it as an excuse for not getting new people in our services and into God’s
Kingdom. Parking has been used as an excuse, but the people that complain about our % full parking lot
and walking that short distance, are the same people that won’t complain a bit at walking a quarter of a mile
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from the parking lot at the mall to get to the stores inside. We need to stop complaining about those things
that God has provided to us, and use what we have to their utmost capacity. We at least have a big parking
lot and a small one as well. Many churches don’t even have a parking lot at all. Look at the Discovery
Church on Main Street. We also need to get out of the “we’ve always done it that way” mode and look for
new ways to share our faith to a community that is eager and needs to hear it. We have a beautiful sanctuary
that should be completely full instead of 25-30% full every week. We have gotten to a place where we
almost believe that it’s OK to do that. We still have groups of people that believe that our service needs to
be tailored to “their” wants and needs, and preferences, and not for the needs of the people we’re trying to
get to join us. The negativity that comes from that group, far offsets the positiveness of the rest of our
church family. People need to come to church to worship first and foremost. Maybe not everything we do
pleases everyone, but | believe that we as a congregation have a service that can meet the needs of a lot of
different people. Maybe you may not like the way we do one particular things, but we do a lot of things a
lot of different ways. Since we are a diverse group of people, we need to learn to put the needs of other in
front of our “preferences”. All our members need to come here to worship, pray, praise, seek God’s will
and not to find fault in the things we didn’t do “the way you’d like them to be”.

We are a well known church in the community which appeals to those who are seeking an established
church. The name Presbyterian has long standing roots.

Opportunity — outreach to new young families in town; challenge — drawing visitors in spite of roadwork,
maintaining membership, differences about music program, explore/resold building, youth/children’s
program.

Lack of funds, find a youthful, family-oriented pastor, perhaps someone just out of seminary. Sell our
building, build another in outskirts of town, a small church with opportunities to expand as growth comes.
Can we meet the challenge of giving time and money, the most we can afford? Continue to support our
youth and children’s programs, we cannot lose these young ones, even those who do not belong to our
church. This is a mission.

Reach out to help the congregation in these hard times with care and concern and prayers!

To bring in more people from the community and grow. To develop programs, Sunday School, VBS, small
groups, etc.
Serving where needed, getting new members.

Rebuilding our membership and returning to our traditional ways. Leave the jumping and jiving to the
youth group meetings.

Try to keep things going for the kids (youth and Sunday school), Make things what we need, we are almost
starting from the bottom.

To become a valuable part of the community and to bring people to Jesus, to “broad” its music, to build the
membership, to become a community church.

As religion changes in its appeal to people, so must the church, find a target group to appeal to; young
adults, young parents, and identify needs of that group.

Really dislike the route the music has gone since Steve left us. By the time he had left, we established a
working “blended” service. It was fair, it had an equal balance; sure, there were complaints every week, but
it worked. Now it seems like things are being undone after we worked so hard to get where we are now.
We need to get more members actively involved in leadership roles and programs of the church. We need
more parents committed to bring their children to Sunday School regularly. A huge challenge is finding the
money to continue the programs already in place.

We can reach a large group of people if we advertise more and obtain new leadership. We need to obtain
new leadership that is acceptable to all and to increase and/or maintain our membership.

We have a church hall that needs to be made more available for community activities. CAMA Community
Day was great. Keep our youth folks active and growing within the church. Financial — attracting new
members.

Keeping the next generation involved.

Our challenge is change, we all talk about things we could do but no one is willing to take a leap of faith to
try and support new things. We need to reach out in new ways. | think we need to find a happy medium — a
progressive plan to start small, adding and changing ideas and projects as we grow. Trust in God to lead us
and open our hearts to new ideas and stay involved.
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Location is a challenge. No energy — same people always doing things they are tired so it feels like we are

just plodding along.
Possible Day Care, increase membership and increase financial status (tithing).
Getting new members. How to be better Christians, helping the others love God.

Opportunities are great because it’s like we’re beginning again. The challenge is how do we get back on

track.

Need to become more in tune with a more youthful audience, people with a younger message, more

contemporary music, mission work in community.

It seems a challenge is to increase membership. Also establish an endowment to maintain church and other
for mission. It we “step out in faith” for something we also need fundraising plans for the church or the

program we have planned.

To stay united and grow during this transitional time. In attempting to hold things together we become more

involved and dedicated to our church.
No response.
No response.

To get more involved, raise attendance, work on plan to raise giving and more contact with non-attending

members.
No response.
We do VBS during summer.
Our opportunity is to work together and make our church grow. Our challenge is to keep
everyone banded together while we seek a new minister.
Building children’s ministry; expenses exceeding income, determine whether full-time
youth director is needed or possible.
Mission to people around church.
Be more involved in our community. Continue to grow our youth. Music director needs
to be guided more.
Biggest challenge is how to increase membership (active members). There are
opportunities for an increase in number of members and families to take advantage of
activities, but the challenge is how to motivate them to join in.
How to grow and remain membership. How to encourage participation by young families.
Limited space for growth of physical facilities, increasing costs and decreasing funds for
operations, Lovejoy Presbytery.
Our challenge is to bring in new members and keep our current members satisfied.
A weak children’s ministry.
Lack of strong leadership over past 5-8 years (Pastor and Session) has allowed small issues
to grow into larger problems.
Opportunity to welcome more visitors and guests to join. Challenge: stewardship. We
have lost members and we cannot go on indefinitely. We need to increase membership
and our commitment to stewardship.
I think Collinsville has too many churches in the community and therefore there are not
enough people available to support all these churches. The City of Collinsville has changed
and | think the income of its residents is down.
No response.
With a new Pastor coming to our church we should embrace change and look forward to a
new start. The challenge is to get on board with the new Pastor and the Pastor’s ideas.
Opportunity — to make a difference in the lives of those in need (spiritually and physically),
in our community. Challenges — to decide as a church family if we want to stay in the
Presbyterian (USA) denomination or seek another Presbyterian branch to join; to find
ministries that will bring the church family together so we will support through the giving
of our time, talents and money.
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3. What Do You Think Is Our Mission and Ministry?
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All churches only have one mission, the one that Jesus himself gave us in Matthew 28:19-20, which is:
“Therefore go and make disciples of all nations, baptizing them in the name of the Father and of the Son
and of the Holy Spirit, and teaching them to obey everything | have commanded you. And surely | am with
you always, to the very end of the age.” He also said earlier in Matthew 22:37-40, “Jesus replied: *Love
the Lord your God with all your heart and with all your soul and with all you mind. This is the first and
greatest commandment. And the second is like it. Love your neighbor as yourself’”. All the Law and the
Prophets hang on these two commandments. If we all did these two things as well as we can, everything
else will fall into place the way God intended.

We should continue to minister to the needy of the community through our Thrift Shop. We should
continue to provide a solid Biblical message to the community.

Traditional Presbyterian Church open to all community. Continue Thrift shop and support CAMA efforts.
To serve the families in our congregation.

To teach Christ and the love for us to all age groups. Our Sunday School is lacking opportunities for the
very young — we’re losing them. There are no classes for adults: couples, older or in between.
Community and children’s worship.

Our mission is to be the light of the world to the community — to bring them to Christ.

Continue to proclaim the Gospel.

Usually this is stated by the organization; i.e. Presbytery.

To learn to live the way we should in Christ’s name. To teach others as much as we can about Christ.

. Mission was, is now or in the future? Why created, how evolved, why we exist. To bring

“Presbyterianism” to a new generation. We are not your grandfather’s Presbyterian Church. We want to
be your church. Teach of serving duties, function of Minister. While I love a good sermon | also liked the
way we discussed the Bible Chapter in Church — | know small group addresses this study but could it be
done in small art during a church service. Currently because of a small group of “core” people it is difficult
to expand your talent base, but what about sending cards to the sick? Sundays sermon with both Pastor
Ann and the Elder talking back and forth was great.

Go and make disciples of all nations

We should be seeking ways to be an outreach to our community in bringing others to salvation. We also
need to provide Christian fellowship and support for our members.

We should have more than a money mission that everyone can help with. There are many folks in our area
that could use help with yard clean-up, painting, etc. We do nothing to assist folks with
daily/weekly/monthly assistance.

Tend His flock. Feed His sheep.

We have to make a decision on what our mission and purpose is and most importantly move in a direction
to change and fulfill that plan. Are we going to stay small and traditional or do we want to grow and reach
out.

We need to reach out in new ways. | think we need to find a happy medium — a progressive plan to start
small, adding and changing ideas and projects as we grow. Trust in God to lead us and open our hearts to
new ideas and stay involved.

I don’t think this is clear — no vision.

Our mission is to further God’s Kingdom — love and encourage others in our congregation and visitors.
Our church needs to be assertive towards more missions and help people get to know Christ. There are
several missions such as Thrift Shop, Kindercottage, and helping armed forces which is great.

Bring people to God — we haven’t had any leaders that guide us to this.

I believe the church should be a beacon of Christian value in the community. We should be “Christ-like”
helping and ministering to all with no regard for money or denomination.

We need to minister to our congregation — which we do pretty well. We need to continue to use our church
building for more than Sunday. Beyond that | have no vision. Maybe we need one.

To support our youth and develop the next generation of Christian leaders. To support each other and others
in our community by being attuned to their needs.
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I don’t know.

No response.

To minister to anyone in need, especially those of our congregation.

To help people and support the people at church.

To reach out to the community around us.

One mission has always been to serve God in all we do.

Serving the poor in our area: Food pantry, thrift shop, etc.

No response.

Youth, community.

Our mission is a commitment to share the Good News with others. Our ministry is a
commitment to discovering and using God-given gifts and abilities in serving God and others.
Celebrate God’s presence, demonstrate God’s love, communicate God’s word, Assimilate
God’s family, educate God’s people.
The great Commission is the basis for what the church is to offer the community it serves,
preaching Christ as the light of the world, born of the Virgin Mary and one part of the
Trinity: God the father, God the Song & God the Holy Spirit.
No response.
Preaching about the Lord.
Provide a welcoming church home to all who will come, especially those in the downtown
(uptown) Collinsville area.
To bring the Word to our local community. To support local and global mission. To offer
Christian fellowship outside of our worship services to members of all ages.
No response.
No response.
To love and serve the Lord and invite others to do the same. That should be the mission
and ministry of any church. Other programs will fall in place.
I’m not convinced we currently know what our mission is and what ministries we have that
fulfill a mission. 1 believe we are lost therefore we are not glorifying God as we should be.
We will never be all that we are to be until we find ourselves. | believe we are meant to
spread the Gospel and to assist those who are down on their luck and are not able to care
for themselves. Therefore, the mission would be to reach out to those that God wants to
hear the Good News. Our ministries should then be the vehicle which drives us to touch or
reach out to those in need. What will we be known for once the Food Pantry leaves our
building?

4. Which type of pastoral leadership should we be seeking; full time call, part time call,
supply, or commissioned lay pastor?

1.
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We cannot even think about growing unless we commit to a full time minister. If we are only willing to
commit to hiring a part time, or supply, or lay minister, that represents OUR commitment to our church and
ultimately God himself. | am concerned that this question is even on this questionnaire, which is
supposedly our only input to this process. This questions’ presence tells me that the people making final
decisions are willing to settle for far less than God wants for His people.

Full time.

Prefer full time pastor.

Full-time, young — just out of seminary. (Offer smaller salary too — 60K area).

Part time call.

Full time call.

Full time call.

No response.

No response.

Full time with youth and enthusiasm.

Full time call or commissioned lay pastor.
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3. | think you need a full time call — A part time or supply won’t give a base (anchor) for the church.
4. We should definitely be seeking a full-time pastor. | like being able to get to know my pastors, actually
talk to my pastor and such. We need one good, friendly pastor.

5. Full time call.

6. Full time call.

7. Full time call.

8. What we can afford.
9. Full time.

10. Part-time.

11. Full time call.

12. Full time call.

13. 1 guess you need a full-time or else no one takes growing a church seriously.
14. Whatever gets right person.

15. Full time call. I don’t know what supply is.

16. Full time.

17. Full time.

27. Full time — would like a 30-40 year old, possibly a 2™ career person.
28. Full time call.

29. Full time call.

30. Full time but a dedicated part time may have to be looked into.
31. Full time call.

32. Part time call??

33. Full time.

34. Full time!

35. Full time!

36. Part time.

37. Full time.

39. Full time call or part time call.

40. Full time call.

41. Full time if we can afford this.

42. No response.

43. Full time.

44. | believe we need to make it a full time call.

5. What qualities, characteristics, skills, and experience should the Pastor Nominating
Committee be looking for?

1. No response.

2. In light of our limited finances, they should seek a highly qualified married senior male
graduate who has chosen the ministry due to a Divine call. He must radiate the love
(characteristic) of God to all people. (Not just talk the talk but walk the walk.) This couple
could identify with the young couples in the congregation and fit in with the youth of the church.

3. Knowledge — Bible studies, ability to communicate clearly. Experience — training and skills

to draw and keep young families. Characteristics — clear vision of church goals, enthusiasm.
Prefer married pastor, seminary graduate

. Deep faith, well-spoken, kind, friendly, comforting. Young. Male preferred, married.

. 'Young, enthusiastic male —a man who is excited about the Lord and His message.

. Friendly, caring, LONG TERM person!

. A Bible-believing, born again pastor who isn’t afraid to preach salvation and who has a

vision for the Church.

. All of the above (?), Pastor reachable.

9. It should be a young man with real people skills. Friendly and approachable to all people.
Use a questionnaire to poll the people for major changes.

~N o 01 b~

(0]
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10. Somewhat young — wants to try new things, enjoys being with youth. Good problem solving
skills. Wants to grow with us. Lots of energy.

11. A contemporary person versed in the Bible. Someone who can relate to the congregation. |
don’t think there is an “all around great” minister, but we can help someone in their weak areas.

12. | think we need a young pastor; someone who can connect with nearly all people, but mainly
towards the young congregation | always enjoyed when Alex Dow and Ryan Ballard preached
because it was much easier to relate with them than it is being able to relate with much of what
is preached about now. The church needs a pastor who is and wants to be involved in all activities
and functions. We need a pastor who does things in more of a contemporary fashion. They
also should be, at the least, familiar with the various contemporary worship songs, or at least
give them a chance instead of relying so heavily on all of the once-upon-a-time popular church
songs found in the hymnal. We keep saying that we want our children and generations to come
and attend church. The problem is, teenagers want to hear the contemporary songs, not just the
traditional hymns.

13. One who preaches the Word of God from the Bible, good communicator with all ages, has
leadership strengths to deal with administrative issues, embraces a blended music service,
values pastoral visitation of the sick and shut-ins.

14. Good preaching skills, without this you will not attract new members or retain current
members. The pastor must have proven leadership and people skills.

15. | feel we need someone who will serve our church for a number of years and not the last
stop to retirement. The person needs to be a leader with drive and passion to share and do
the word of God.

16. Youth.

17. From past experience at several churches — we can’t afford a pastor fully educated — seven
years from retirement. We need — young, fresh ideas from someone of a younger
generation up with times. Maybe someone mid 30’s/40’s that has some experience, but is
still energetic and fresh. If not — go young and out of seminary — we’ll grow together.

18. Committed person to preaching the gospel/community outreach. Orthodox in theology,

people skills, willingness to work with session and deacons.

19. Someone who is dedicated to the word of God and his congregation as well as visitors
(possible members).

20. They must be friendly, love God, be knowledgeable of the Bible. Be willing to leave the
office to visit the people who are ill, make contact with potential members.

21. Someone who will be willing to do and make the hard decisions. Person must be willing to
accept all aspects of the job!

22. Strong, personal message.

23. Can listen, tolerant of differing views, warm, encourages participation of members.

24. Young (mid 40’s), strong in faith and Presbyterian doctrine, outgoing personality, good
managerial skills, a traditionalist.

25. Not boring!!!!'! Emotional and engaging!!!

26. No response.

27. Willing to visit, go out in community to make us known as a good place to be.

28. Funny, nice, caring, willing to make this church better.

29. An open-minded speaker, dedication, and potential.

30. Someone in their 40’s or 50’s able to lead and take charge, open to change. A pastor that
preaches from the Bible, but is able to relate it to our everyday life.

31. Preferably someone who can be with the church for many years. Experience with youth
would be a plus.

32. Young, conservative.

33. Young, caring, involved in all aspects.

34. Personable (people oriented), knowledgeable of Bible and Presbyterian religion. Self-assured,
willingness to help others, leadership skills — strong speaking and teaching skills, ability to
relegate duties, present sermons that teach us, so we can make our own road to a fellowship



with God and Jesus. Strong voice — clear and pleasant. Some experience with a church with
our needs, but not on brink of retirement.

35. Speaking skills and voice, believes in the covenants of FUPC, solid human characteristics
(leadership, caring, forgiving), more teaching than preaching skills (hate to be preached at).

36. Strong foundational faith; good administrative skills; sense of humor; outgoing personality;
fairness.

37. Formal education and some experience with trying to help us grow.

38. A person with a good sense of humor.

39. Easy to talk to, sense of humor, strong leader, modern viewpoint, youth leadership.

40. Experience with youth and family ministry. We could look for a person with less experience.
We need a person who can relate well with people of all ages. We need a person who can
help us increase membership. We need a “people person”.

41. Well rounded — can work with all ages. Our church likes a pastor that is not afraid to make
home calls or visit members in the hospital. Our members get very upset if this doesn’t happen.

42. No response.

43. Energetic, a good speaker with passion for the Lord. Enjoy pastor care for the sick and shut-ins. A
pastor who can bring life to a congregation, loves youth, and youth programs.

44. | want to know why they chose to be a pastor. | want an individual who can lead non-believers to
accept Christ as their Lord and Savior. | believe we need a young married man. | would like to see
that the chosen individual has already worked as a pastor for 3-5 years. | want someone who

possesses the ability to be a strong leader and successful administrator. | want someone who understands
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what it means to be a Presbyterian (USA) and be able to successfully lead our church family within a struggling,

declining denomination.

6. What issues do we need to be working on now until the leader is in place? (Your
suggestions will be referred to the Session for consideration).

1. No response.

2. We need to decide what staff and program we can afford for a new minister to begin his
ministry. The problem should not be left for him to correct.

3. Budget problems.

4. Speed.

5. Continue to try to draw new people in by our programs — we should try to start move Bible
Study groups. Present the necessity of a close relationship with God — we need to do this now.

6. Keeping us all together and connected! People should get along with one another. Support
their pastor and not have just a select few run the show. Stop the back stabbing.

7. | feel we are floundering without a vision. The focus on doing things decently and in order
sometimes hinders anything actually getting done. We need to act and decide, not endlessly
debate. Not just choosing a pastor.

8. Some traditional music, serving, tithing, cooperation.

9. No response.

10. Try to work together. As in do things without someone having to ask. “Step up”.

11. Building the congregation, checking with successful churches to find out why theirs is
working and ours isn’t, this questionnaire is a good start, where do we see the church in 5-10-15
years and what will it take to get us there, are any Presbyterian churches successful and why?
How can we bring young parents into the Church? St. John’s has everyone doing something, if
we have youth, where are the parents?

12. Quit being so secretive. Give the entire congregation a chance to speak up about what the
committee is up to while we wait for a new leader

13. How can we cut expenses to meet our income?

14. Maintaining our current members and obtain a youth and children’s leader.

15. We need a common goal set for the congregation. We are too passive. The “wait and see
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what happens” needs to go away.

Youth.

It is most important to keep what we do have intact. We can’t afford to lose one person thru

this unsettled time. I’m very disappointed in the backwards direction that our music is going.

At one point we were mostly contemporary, with an occasional splash from the hymnal. Now
| feel like we have stepped back 10 years. Please step it back up. We need to keep it fresh and
attractive for young people. We must hire a youth director for the fall. Our kids are the core
future of this church as it stands. We can’t afford to drop any programs for them.
Determining our mission and goal, looking for ways to serve others, ex. See Food pantry as
a mission instead of a burden.

Financial and fellow up on people who attend our church.

Before church services, have extra friendly people greeting new people or anyone coming
inside the front doors. Also, after church service have people greeting new people after
they shake hands with the minister. Don’t overwhelm new ones — give them space.

Appreciate the volunteers you have now. A hunger to come to church — not just because it
is Sunday.

Remind interim pastor she should not lay ground work for future. She should have limited
input on decisions that affect long-term vision and future of OUR CHURCH.

Fundraising.

We need to encourage people to become more involved. Get a better hold on our budget.
Figure out how to increase our revenues, advertise rental of fellowship hall, more car

washes to support youth budget.

Sermons must be INTERESTING and information needs to be spread more efficiently.

No response.

Work on establishing more interaction with all members, keep youth and children’s groups
going. Encourage volunteers and work on stabilizing finances. Suggestion for later (?):
combine with Methodist church.

Need to have kids ministry leader.

Keeping the members of the church satisfied.

I do not think we should be making any big changes until our new pastor is in place,
especially in the service on Sunday. We do not need so many hard core regulations and rules.

Determining need for Youth/Children’s ministry position.

Getting our finances in order.

Growth within our community. Want to be the strong place or worship in Collinsville.
Growth in membership and member participation. Keeping the youth ministry strong (we
only have a short-term leader)

Re-energize our youth programs. Participation seems to be waning.

Session needs to show more fiscal responsibility.

Need to find out how to incorporate our ministry into the community. The food pantry that
is housed at our church does not count! We need to be able to reach out in other ways as well.

The children’s ministry.

Continue to grow active membership to increase size of volunteer pool and offering,
allowing growth of ministry, missions and programs. Rescue flailing youth program.
Keeping current members active, consider new events for fellowship with members and
guests of all ages. Have one or more open forums as we go through this process to
exchange ideas, and attempt to unify the congregation.

No response.

Increase food pantry rent. Make it equal to the electric bill. Advertise about our church to

try to increase members. Contact former youth to try to get them to come back to church.

Contact new members at their homes within a week. Other churches do this. We have not
in the past. Why sign the red folder if no contact?

Continue to go forward and not backward. Stay positive and pray that God sends us the
pastor we need.
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44. Most important: We currently have too many paid staff to support. Since our membership
is around 125 members, Session needs to look at how to decrease paid staff positions to be
more in line with our budget. Session needs to help our church family find a way to figure
out our purpose for existence within our community then we need to find/support ministries
that support our mission. Once the Food Pantry moves out what will be our mission/ministries
to the community. Session needs to help the church family examine where our current
Presbytery stands so we can determine, as a family, if that is where we want to continue to be

a part of.
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Appendix C: Interviews with Civic Leaders
Ron Habermehl - Pastor of the Alpha and Omega Church, 2012 President of CAMA
Designated as one of community leaders that the Mission Study Team needed to interview.

Pastor Habermehl was a former member of our congregation and, for the last several years, he has been the head
Pastor of the Alpha & Omega Church in Collinsville (State Park). The following represents his views on our
church and what he sees as needs, trends and challenges of our community.

Pastor Ron believes we have a wonderful and loving congregation and wants the will of God to lead us through this
transition. He believes, as do other congregations, that there needs to be a strong transition between the older
members and younger ones. He believes we are good people that need to embrace new ideas while keeping many
of the established ones. We need to work together and remember our history, but look forward and find ways to
build our congregation.

Pastor Ron believes the re-location of the food pantry is good; this shows that this mission is growing and needs
larger facilities. The younger generation needs to become more active in the community and serve where they are
best needed. Although he believes the up-tic of the economy will be slow, our community must embrace changes
and work for a smooth transition. We must all learn to listen to the voice of God.

As President of CAMA, he sees that this organization is and will be in a position to help lead our community to
solve the many problems and challenges it faces. This group is made up of different denominations that do not
agree on all philosophies and doctrines. They do believe that the diversity of the group brings knowledge and
influence to our community, which makes it a wonderful asset.

Eric Flohr - Collinsville High School Principal

When | asked Mr. Flohr if he had any views or opinions on our congregation, he had no idea who we were. His
view on religion is that there is a higher power and that the more pillars, such as Christianity and Buddhism which
promotes goodness and kindness in this world, the better. When | asked him about any trends he sees in our
community, he told me he sees poverty levels going up, and the rate of Hispanics moving from Fairmont to our
community going up, and stress levels in family’s lives going up. Finally, when I asked him about the unmet needs
in our community, he told me that he thinks the food bank could regulate the food process better, and that our
community could make a better effort to improve the lives of its families.

Scott Williams - Collinsville Police Chief

Scott is currently serving two roles within our community. He is the Chief of Police and also the interim City
Manager. Chief Williams believes there is a strong partnership between our congregation and the community. He
believes that the food pantry has been a wonderful mission for our church but he is happy that it has outgrown our
facilities and we will be looking for larger accommodations.

One of the main challenges facing our community is the engagement of the different organizations; such as CAMA
and the Salvation Army, to better serve our community this will help the police department better serve the citizens.
He believes that along with good police work, our community must provide quality schools, as this the window to
the community’s soul. A new high school should be in the long term plans along with upgrading the elementary
schools. Chief Williams is a progressive chief and city manager and is excited about helping Collinsville to
become a place where families will want to live.
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Wendi Valenti - Executive Director of the Collinsville Chamber of Commerce

Wendi Valenti is the Executive Director of the Collinsville Chamber of Commerce. She has worked for the
Chamber for seven years and has been successful in making it a valuable organization in the growth of our
city. The Collinsville Chamber of Commerce currently has over 400 businesses, including churches, which
are members. Wendiand her office personnel are very willing to help market local businesses to new
residents. Anyone new moving into this area receives a packet containing brochures from each of its
members.

When asked what impressions Wendi had of our church, she was able to come up with two responses.
First, was the fact that our church houses the Collinsville Area Ministerial Association (CAMA) Food
Pantry in the basement. Wendi sees this as a positive impression. The Chamber receives calls from
individuals looking to give donations or wanting to volunteer. These individuals are then referred to the
CAMA organization.

Second, Wendi mentioned that she remembers seeing a banner which hung across the front of our church
awhile back. She remembers it mentioning that we had two types of services. Her thought was how nice to
have a church serving multiple segments of the population.

As a side note, she also asked for the definition of what people are talking about when the term "unchruched"
is used. Wendi occasionally receives postcards from new start up churches wanting to market their church.
She is offended when they use the term "unchurched". She feels that Collinsville has many churches so why
would someone think the community has a large segment of "unchurched" residents.

Wendi feels the biggest challenge facing our community is the reputation of our schools: specifically the stats
are the high school level. She has been led to believe because of the low testing scores, our local realtors are
choosing to take prospective home owners to other communities i.e. Troy, O'Fallon or Edwardsville.

Another challenge is the increase of Hispanics in our community. A majority of current residents do not
understand the Hispanic culture therefore do not want to welcome this population to our community.

Wendi had a hard time trying to come up with an answer to what unmet needs she sees in our community.
She said the failure to integrate the Hispanic population was one. She feels they should be welcomed and
helped out. She said that there have been a few that are willing, but talked about possible white flight due to
the presence of Hispanics.

Nancy J. Berry - Executive Director of St. John's Community Care

Nancy J. Berry is the Executive Director of St. John's Community Care, which is a local faith based, non-
profit, United Way organization geared to assist senior and disabled individuals. Nancy has been very
successful in helping St. John's grow to meet the challenges of seniors and disabled individuals for over 25
years. Nancy Berry is a highly recognizable civic individual. She has been on the Madison County Health
Board and chaired our local League of Women Votersto name just a few of the organizations which she has
been involved with over the years. Mrs. Berry is also currently involved in working with the Collinsville Area
Ministerial Association (CAMA).

Nancy's impression of our church/congregation is a positive one. She sees us as a traditional reform
(mainstream) church which is very committed to the poor. Her thoughts also include seeing our
congregation as being stable, but land locked.

Nancy feels Collinsville is a healthy, progressive community which is moving forward. When asked about
trends and challenges of our community she feels there is a distinct divide between those who have and
those who don't have. The school district has good leadership, but needs to be better. Test Scores are not as
high as other schools in the Metro-East area which causes potential new residents to seek homes in other
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communities i.e. O'Fallon, Troy, and Edwardsville. Also, there is an increase in the Hispanic population
which our community should be sensitive to and addressed.

Nancy feels there are several unmet needs in our community. First, she feels there is a need to have resources
to help low income people maintain their property. Second, there are not enough social services--mental
health programs to assist those dealing with mental health issues. Third, she would like to see transportation
available for those who can't afford to use the existing services.

John Miller - Mayor of Collinsville

Mr. Miller was quite complimentary of our housing CAMA’s food pantry, as well as the Thrift Shop. He felt that
our Church was a significant influence on the community. Since it is the oldest Church in Collinsville it is the
cornerstone for the community’s religious organization. He feels that the number of churches we have in the city is
a significant influence on the city as a whole.

Mr. Miller felt that there is nothing unique in trends and challenges that he could see happening over the next 5 to
10 years. He feels that CAMA has done and is doing good things and our former pastor, Steve Artz, was a big part
in supporting this mission.

The Mayor feels that realtors do a lot to push people into areas surrounding Collinsville and this has affected
Collinsville’s below poverty level status. He also thinks that the new Unit #10 School Superintendent is working
closely with the city administration, along with our churches, to maintain and improve relationships. The Mayor,
along with the Chief/Interim City Manager, put a heavy emphasis on the need for new school buildings to upgrade
our education program and the City’s atmosphere.

Mayor’s comment: “Basic needs of the community are met by the legislature, but churches are the #1 foundation.”
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Appendix D

Celebration Sunday Responses - September 30, 2012

Senior Prom

Eden Ehrhardt-Krumery 1960-2000 — responsible for me being Presbyterian — God Love her
Name Tag Sunday

We miss all of our past members that have moved on.

The support of my church family throughout the last 18 years. ©

Youth Mission Work

Xtra Years of Zest

Two full worship services -- “As in too many people for one.”

Present

Future

[ ]
Other

VBS
Great Escape! 09-11
Youth Group is Awesome!!!

Great kids — wonderful support from youth leaders to mold them into the future Christians that will help
lead our church

Our youth
Thrift Shop — Come join us Come help us

Two full services again — “As in too many people for one.”

We need to be realistic about what our finances are when we approve a pastor’s salary.

LOL

A united session and church dedicated to our Lord and to the support of the PC(USA)

I want to get married here.

More catching music for everyone. Everyone should like it so everyone is happy.

Need to find a vision to be able to move forward.

Adult Small Groups

If there is a problem stop complaining and fix it yourself

Attract 20’s — 30’s

Need an even amount of contemporary and traditional music if the combined service is going to work. Not
one contemporary song and the rest traditional. And we shouldn’t make songs different. We shouldn’t
change songs tunes or words; play them like they are meant to sound!!!

Market Church activities

Asylum

Pull together — open our heart for change — Be supportive to grow our church.

Great growth in this church

Great music that everyone loves and enjoys.

A more peaceful church environment.

More Gays versus the Bible

Judge not that you not be judged. He who is without sin cast the first stone.
Restore sanity (daily show style)

Disconnected between ourselves

Need more volunteers
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The three main population centers for FUPC are Collinsville, Caseyville, and Maryville all in Illinois and

considered to be part of the metro-east area of St. Louis, MO. The Collinsville School District

encompasses all three communities.

Collinsville, lllinois - Overview 2010 Census 2000 Census 2000-10 Change
http://censusviewer.com/city/IL/Collinsville Counts % Counts % Counts %
Total Population 25,579 | 100.00% | 24,707 | 100.00% 872 3.53%
Population by Race

American Indian and Alaska native alone 58 0.23% 66 0.27% -8 | -12.12%
Asian alone 196 0.77% 147 0.59% 49 | 33.33%
Black or African American alone 2,567 | 10.04% 1,446 5.85% 1,121 | 77.52%
Native Hawaiian and Other Pacific native alone 12 0% 5 0% 7 140%
Some other race alone 349 1.36% 146 0.59% 203 | 139.04%
Two or more races 567 2.22% 294 1.19% 273 | 92.86%
White alone 21,830 | 85.34% | 22,603 | 91.48% -773 | -3.42%
Population by Hispanic or Latino Origin (of any race)

Persons of Hispanic or Latino Origin 1,112 4.35% 534 2.16% 578 | 108.24%
Persons Not of Hispanic or Latino Origin 24,467 | 95.65% | 24,173 | 97.84% 294 1.22%
Population by Gender

Male 12,501 | 48.87% | 11,925 | 48.27% 576 4.83%
Female 13,078 | 51.13% | 12,782 | 51.73% 296 2.32%
Population by Age

Persons 0 to 4 years 1,759 6.88% 1,531 6.20% 228 | 14.89%
Persons 5 to 17 years 3,875 15.15% 4,207 | 17.03% -332 -7.89%
Persons 18 to 64 years 16,617 | 64.96% | 15,350 | 62.13% 1,267 8.25%
Persons 65 years and over 3,328 | 13.01% 3,619 | 14.65% -291 -8.04%
Caseyville, lllinois - Overview 2010 Census 2000 Census 2000-10 Change
http://censusviewer.com/city/IL/Caseyville Counts % Counts % Counts %
Total Population 4,245 | 100.00% | 4,310 | 100.00% -65 | -1.51%
Population by Race

American Indian and Alaska native alone 21 0.49% 15 0.35% 6| 40.00%
Asian alone 21 0.49% 7 0.16% 14 | 200.00%
Black or African American alone 417 9.82% 338 7.84% 79 | 23.37%
Native Hawaiian and Other Pacific native alone 3 0% 0 0% 3 0%
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Some other race alone 116 2.73% 45 1.04% 71| 157.78%
Two or more races 88 2.07% 56 1.30% 32| 57.14%
White alone 3,579 | 84.31% | 3,849 | 89.30% -270 | -7.01%
Population by Hispanic or Latino Origin (of any race)

Persons of Hispanic or Latino Origin 390 9.19% 152 3.53% 238 | 156.58%
Persons Not of Hispanic or Latino Origin 3,855 90.81% 4,158 | 96.47% -303 -7.29%
Population by Gender

Male 2,046 | 48.20% | 2,082 | 48.31% 36| -1.73%
Female 2,199 | 51.80% | 2,228 | 51.69% -29 | -1.30%
Population by Age

Persons 0 to 4 years 290 6.83% 257 5.96% 33| 12.84%
Persons 5 to 17 years 661 | 15.57% 747 | 17.33% -86 | -11.51%
Persons 18 to 64 years 2,590 | 61.01% 2,534 | 58.79% 56 2.21%
Persons 65 years and over 704 | 16.58% 772 | 17.91% -68 -8.81%
Maryville, lllinois - Overview 2010 Census 2000 Census 2000-10 Change
http://censusviewer.com/city/IL/Maryville Counts % Counts % Counts %
Total Population 7,487 | 100.00% | 4,651 | 100.00% | 2,836 | 60.98%
Population by Race

American Indian and Alaska native alone 15 0.20% 5 0.11% 10 | 200.00%
Asian alone 129 1.72% 23 0.49% 106 | 460.87%
Black or African American alone 293 3.91% 161 3.46% 132 | 81.99%
Native Hawaiian and Other Pacific native alone 0 0% 2 0% -2 -100%
Some other race alone 37 0.49% 36 0.77% 1 2.78%
Two or more races 127 1.70% 47 1.01% 80 | 170.21%
White alone 6,886 | 91.97% | 4,377 | 94.11% | 2,509 | 57.32%
Population by Hispanic or Latino Origin (of any race)

Persons of Hispanic or Latino Origin 186 2.48% 93 2.00% 93 | 100.00%
Persons Not of Hispanic or Latino Origin 7,301 | 97.52% 4,558 | 98.00% 2,743 | 60.18%
Population by Gender

Male 3,640 | 48.62% | 2,215 | 47.62% | 1,425 | 64.33%
Female 3,847 | 51.38% | 2,436 | 52.38% | 1,411 | 57.92%
Population by Age

Persons O to 4 years 526 7.03% 376 8.08% 150 | 39.89%
Persons 5 to 17 years 1,147 15.32% 782 16.81% 365 | 46.68%
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Persons 18 to 64 years

4,779

63.83%

2,892

62.18%

1,887

65.25%

Persons 65 years and over

1,035

13.82%

601

12.92%

434

72.21%




First United Presbyterian Church - Collinsville

Comparison of General Fund Income & Fxpenses
Except as Noted at Right

Amt Pledged  Paid Pledges  Receipts Expenses

1994 $ 159,820 $ 156,460 $ 213,259 $ 214,117 2009 Receipts include two
1995 $ 162,359 $ 162,266 S 220,059 S 216,516 bequests: one for $16,500
1996 $ 161,514 $ 157,587 $ 218,275 $ 220,850 and one for $62,208.45. Of
1997 $ 159,333 $ 157,991 $ 217,557 S 224,799 the total amount ($78,808.45),
1998 $ 158,558 $ 155,790 S 219,838 $ 227,589 $66,500 was transferred to
1999 $ 140,396 $ 140,089 S 204,021 S 225,227 investments.
2000 $ 130,177 $ 137,669 $ 221,063 S 223,192 When the $78,808 is
2001 $ 141,850 $ 151,625 $ 217,678 S 206,305 taken out of the $297,350,
2002 S 140,654 $ 148,665 S 203,161 S 203,700 the balance is $218,542.
2003 $ 138,851 $ 150,555 S 223,585 S 224,755
2004 $ 150,142 $ 153,773 $ 229,495 S 232,332
2005 $ 145,294 $ 143,078 $ 229,836 S 233,549
2006 S 163,412 $ 158,772 S 246,854 S 281,913
2007 S 134,680 $ 159,183 $ 252,488 S 276,839
2008 $ 150,020 $ 155,613 $ 253,254 $ 285,005
2009 $ 153,902 $ 146,527 $ 297,350 $ 277,405
2010 $ 144,684 $ 133,640 $ 232,164 S 274,708
2011 S 124,345 $ 131,048 $ 217,420 S 266,107
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